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GENDER EQUALITY

At St Mary Magdalen’s we believe that:

We must Inspire our children, and in order to do this we must :

e Promote Enjoyment;

e Strive for Happiness;

e Develop an environment where children are glad to come to school;
e Celebrate our successes;

e Always aim to have health and well-being.

By accepting God’s word, Love will always be at the centre of our school and
we will show this by:

e Remembering our uniqueness;

e Believing in equality and accepting and respecting differences;

e Living by our Christian values;

e Forging partnerships;

e Being Forgiving;

e Accepting forgiveness;

e Showing patience;

e Being prayerful;

e Ensuring there is a safe environment both physically and emotionally for our children
and staff to grow in;

e Having self-reflection;

e Remembering our spirituality;

e Creating a love of learning.

When we Educate our children we must:

e Ensure that all our children achieve their full potential;
e Remember the whole child;

¢ Have high expectations in all areas for all our children;
e Create a curriculum to stimulate all our children.

= e “\g
ictjh (J N
/ INVESTOR IN PEOPLE Healthy Schools

St. Mary Magdalen’s CE Primary School, Devonshire Street, Accrington, Lancashire. BB5 1DW
Phone: 01254 232329 - Mobile: 07586 434823 - Fax: 01254 398502
Email: head @st-marymagdalens.lancs.sch.uk - Web: www.st-marymagdalens.lancs.sch.uk



Inspire Love

Reaching our potential together tn Christ,

Policy Name: GENDER EQUALITY
Subject coordinator: KAREN HARDMAN
Date reviewed: SEPT 20

Date to be renewed: SEPT 22

GENDER EQUALITY POLICY
1. Aims of the gender equality policy

Our gender equality policy builds upon the Mission Statement, core values and ethos of the
whole school community. We recognise our statutory duty to eliminate unlawful sex
discrimination and harassment and promote equality of opportunity between males and
females. This policy will be an integral part of our school life.

2. Leadership, management and governance

The Governing Body is committed to eliminating unlawful sex discrimination and
harassment and to promoting equality of opportunity between all. We will ensure that all
our current policies are assessed for their impact. The governors will develop their
knowledge and understanding of gender equality. We will monitor carefully the
implementation of this policy and its related procedures and strategies in order to improve
our practice.

It will be the responsibility of the headteacher to ensure that this policy is successfully
implemented and that all those who work in the school understand what they are to do and
have relevant training and support. The headteacher will ensure that appropriate action is
taken in the event that this policy is not complied with. All staff have a responsibility for
ensuring that the policy is implemented fully. The headteacher is the member of the senior
management team with designated responsibility for gender equality.

The governors expect that all staff will know how to challenge gender bias and stereotyping,
both inside and outside the classroom.

Teaching staff have a central role in promoting gender equality. The effectiveness of our
policies will be judged by how successfully they encourage, support and enable boys and
girls to reach their full potential; by how they ensure that boys and girls have full and equal
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access to the curriculum and by how they promote gender equality through learning and
teaching, the curriculum and the quality of care and guidance. The governors expect all
staff, pupils and parents/carers to support them in this work.

3. The school’s commitment to gender equality
Ethos
The school will fulfil its commitment to gender equality by:
e promoting an atmosphere of mutual trust and respect among all members of the
school community, regardless of gender;
e ensuring that all staff, parents/carers and pupils are treated with dignity;
e challenging gender stereotypes in all aspects of school life;
e encouraging classroom and staffroom discussion of gender issues which reflect on
gender stereotypes, expectations and the impact on learning;
e striving to eliminate sexual and sexist bullying and violence.

Curriculum/learning and teaching
The school will fulfil its commitment to gender equality by:
e ensuring equality of access for both boys and girls to all areas of the curriculum to
include subject choice and advice to meet pupils’ individual needs;
e ensuring that the curriculum is balanced and broadly based;
e ensuring that teachers’ planning and delivery take account of gender issues and the
need to challenge stereotypes;
e ensuring that resources in all areas of the curriculum promote knowledge and
understanding of gender issues;
e ensuring that any particular learning needs of boys and girls are met.

Achievement/attainment/assessment/progress
The school will fulfil its commitment to gender equality by:
e having procedures to monitor and track progress and achievement by gender in
order to identify and respond to trends and patterns;
e striving to maintain equally high expectations of all pupils.

Attendance
The school will fulfil its commitment to gender equality by:
e monitoring pupil attendance by gender;
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e using the data to develop strategies to address poor attendance.

Behaviour
The school will fulfil its commitment to gender equality by:
e monitoring pupil behaviour and exclusions by gender;
e using the information collected to ensure that procedures are applied fairly and
equitably to all pupils, ensuring their safety and security in the school;
e developing and implementing strategies to address any gender specific examples of
inappropriate behaviour.
Staff recruitment and career development
The school will fulfil its commitment to gender equality by:
e ensuring that all staff and governors responsible for appointing staff and reviewing
staff performance and pay do not discriminate against women or men;
e taking account of the requirement to eliminate unlawful pay discrimination;
e ensuring that opportunities for professional development career progression and
promotion are free from unlawful sex discrimination.

Community/parental consultation
The school will fulfil its commitment to gender equality by:
e working in partnership with parents/carers and the wider community to develop
positive attitudes to gender issues.
4. Implementation
The process for implementation is as follows:
e disseminating this policy to the Governing Body, staff, volunteers, pupils,
parents/carers and visitors to the school including all contractors
e producing and disseminating an action plan which clearly identifies the objectives for
the first year
e building gender impact questions into all policy and planning processes
e developing a training strategy for all staff and governors

The school will monitor the implementation of the policy and evaluate its impact on pupils,
parents/carers and staff by: collecting and analysing data and other information when
necessary
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